Health intervention to improve their performance, and attendance, should make little difference.
Health factors explain little of the variance in selfreported absence and performance. Using absence as a marker of health-associated compromise at work may lead to an overestimation of the impact of health on work.
Wynne-Jones et al. have shown how difficult it is to conduct these studies. They have added to our understanding of the complex relationship between health, sickness absence and performance. As the recent National Institute for Clinical Excellence guidance noted, more research is now needed to identify the effectiveness of interventions [3] .
The authors set out to assess the relative impact of health, perceptions of work and work characteristics on both absence and performance. Unfortunately while showing the relative impact, they have shown that none of these are very important.
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